PERSON-CENTRED PRACTICE FOR NURSE LEADERS.
LEARNINGS FROM A PILOT COURSE
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Introduction

Development of person-centred practices and cultures within healthcare has increased focus both national and international. At
Zealand University Hospital in Denmark (ZUH), we are working strategically with developing person-centred practice (PCP). If
PCP are to become culturally embedded in an organisation, leaders have a pivotal role to play in order to legitimise and secure
conditions that are aiming to support a healthful culture for all. However, this role is demanding and assumes a solid level of
knowledge regarding PCP. On this background, a pilot course in PCP- development for nursing leaders in a department at ZUH
was established.
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